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Chairperson's Message 

NNTT Registrar Decision on ILUAs 
coming in mid-October 2018 

 

In our last newsletter, we explained that SWALSC was 
still waiting for the Registrar of the National Native Title 
Tribunal (NNTT) to decide whether to register the six 
Indigenous Land Use Agreements (ILUAs) that were 
endorsed by the Noongar people at the Authorisation 
Meetings in 2015. 
 

In that newsletter, we explained that it was our hope that 
the Registrar would make a decision in or around May 
2018.  Since that time, SWALSC received several 
notifications that the notice period was being extended 
to provide procedural fairness for people seeking to 
lodge objections to the registration of the ILUAs. 
 

The “notice period” allowed any person claiming to hold 
native title in relation to any part of the area covered by 
the ILUAs with the opportunity to object in writing if they 
thought that the application to register the agreement 
was not properly certified. 
 

Once the Registrar had received the objections to the 
registration of the ILUAs, the NNTT undertook a 
procedural fairness process to ensure that all the people 
who wanted to make comments and submissions about 
the objections, and SWALSC’s responses to the 
objections, were given every opportunity to do so. 
 

On 17 July 2018, all parties were notified that all relevant 
persons had now been given a fair opportunity to 
comment on the objections and that she will publish her 
final decision about all six ILUAs on or about 17 October 
2018.  This will be a little over one year after the 
objection notice period began on 11 October 2017. 
 

I have been asked by many people why SWALSC has 
not come out in public and made comment about the 
objections that have been raised.  The answer is that 
SWALSC is not able to breach confidentiality by 
disclosing any information about the details of the 
objections while the Registrar is still considering the 
submissions. 

 

Once we have been notified whether the Registrar has 
decided to register the six ILUAs, we will then have a 
better understanding of the pathway and timelines 
forward to the implementation of the South West Native 
Title Settlement. 
 

SWALSC will continue to keep you informed about any 
further developments and we thank all Noongar people 
for their continued patience and understanding while 
these legal and administrative processes are being 
resolved. 
 

SWALSC Welcomes 12 new  
Noongar Boodja Trainee Rangers  

 

In our last newsletter, we also informed you that 
applications were then open for 12 Noongar Boodja 
Trainee Ranger positions created under SWLASC’s 
$1.17m grant from the State Government’s Aboriginal 
Ranger Program. 
 

We were delighted that there was strong interest from 
the Noongar community for these jobs, with over sixty 
people applying for the 12 positions.  Following a merit-
based selection process, six Noongar men and six 
Noongar women were offered positions at six locations 
throughout Noongar boodja. 
 

The Noongar Boodja Trainee Rangers started work with 
the Department of Biodiversity, Conservation and 
Attractions in July 2018. 
 

On behalf on the Board, I congratulate all 12 Noongar 
Boodja Trainee Rangers and wish them the greatest 
success with their work over the next 16 months.  I look 
forward to attending the graduation ceremony for the 
program once they have all successfully completed their 
training. 

 
 

Kindest Regards,  

 
Jeanice Krakouer  
Chairperson  



Noongar Boodja Trainee Rangers 
Start Work on Country 

In the last newsletter in April, there was an article 
informing members that applications were open at that 
time for Trainee Ranger positions under SWALSC’s 
Noongar Boodja Mentored Employment and Training 
Partnership. 

SWALSC secured a $1.17m grant from the State 
Government’s Aboriginal Ranger Program and entered 
into a service contract with the Department of 
Biodiversity Conservation and Attractions (DBCA) to 
deliver 12 full-time Trainee Ranger positions on 16-
month fixed-term s.50D contracts. 

Six of these positions were for Noongar men and six 
were for Noongar women. One Noongar man and one 
Noongar woman was to be employed to work on country 
in each of the six Noongar regions, in DBCA Regional 
Office locations that were selected for the high quality of 
training available at those locations. 

Over 60 people applied for the 12 positions, and 
following a merit-based selection process, six Noongar 
men and six Noongar women were offered positions. 

All 12 offers of employment were accepted, and the 
Trainee Rangers started work with the Department of 
Biodiversity, Conservation and Attractions in July 2018. 
 

Over the 16-month program, the 12 successful 
candidates will undertake a Certificate II in Conservation 
and Land Management, and DBCA’s Fire Fighting Crew 
Member Course.  Candidates who already have 
Certificate II qualifications or higher will receive a 
modified training program to meet their individual training 
needs. 
 

During their paid training placements, the successful 
applicants will work in a wide range of land and sea 
management activities including biodiversity monitoring 
and research; prescribed burning and bushfire 
supression and control; fauna and flora protection; 
cultural site management; feral animal and weed 
management; construction and maintenance of 
infrastructure; tourism management; and education 
programs and mentoring. 

The aim of the project is to increase capacity in the 
Noongar community to undertake conservation and land 
management activities on the lands that will come back 
to Noongar ownership and control, and to undertake joint 
management of the conservation estate in Noongar 
Boodja once the South West Native Title Settlement is 
implemented. 

We will continue to provide regular updates on the 
progress of the Noongar Boodjar Trainee Rangers as 
they progress through their training and gain the 
knowledge and experience they need to take a 
leadership role in caring for country. 



Cultural Advice Policy 

Elder Workshop Update 

 
Each of the six Noongar Regional Corporations that will 
be created as a part of the South West Native Title 
Settlement will be required to implement a Cultural 
Advice Policy to provide ongoing support to cultural 
governance and decision-making within the 
Corporations. 
 

SWALSC recently finished the second round of Cultural 
Advice Policy Elder Workshops.  Over a period of eight 
months, 2,754 personal invitations were mailed to 
members, and also to non-members who had previously 
attended the first round of workshops, to attend one of 
32 workshops held in Towns throughout Noongar 
boodja. 
 

179 Noongar Elders attended this second round of 
workshops to contribute their knowledge, ideas, and 
wisdom to improving the policies so that they meet the 
needs of the Noongar community. 
 

Many of the Elders who attended the workshop 
meetings had not been actively involved in native title 
business in the past, but are very much interested in 
working towards building a stronger and smarter 
Noongar nation. 
 

The workshops were open discussions in which Elders 
were asked for their answers and opinions about a 
number of questions, including: 
• What is the definition of, or some of the defining 

features of being a ‘Noongar Elder’ in contempory 
society? 

• What should Noongar Elders’ the roles and 
responsibilities be under the Cultural Advice 
Policy? 

• What sort of governance model or structure would 
be appropriate to enable Noongar Elders to 
provide cultural advice to the Regional 
Corporations under the Cultural Advice Policy? 

• How should our Elders be represented in decision 
making processes of the Regional Corporations? 

 

An interim report has been produced that summarises 
all of the answers given by Elders to these questions 
across all 32 workshop meetings, which has been 
posted out to the 179 Elders who attended so that they 
can see the similarities and differences between the 
answers to the questions given by participants of the 
other workshops. 
 

If you would like to read a copy of this interim report, or 
learn more about how you can be involved in the next 
stage of developing the Cultural Advice Policies that will 
be presented to the Regional Corporations for approval, 
please contact Gail Beck on (08) 9358 7400, who will be 
happy to answer your questions and organise for a copy 
of the report to be posted to you. 

Because of Her, We Can! 

Under the theme ‘Because of Her, We Can!’, this year’s 
NAIDOC celbrations honoured the contributions that 
Aboriginal and Torres Strait Islander women make to 
our communities, our families, and to our nation. 

As pillars of our society, Noongar women are leaders, 
trailblazers, activists and social change advocates. 

Noongar women fought and continue to fight, for justice, 
equal rights, our rights to country, for law and justice, 
access to education, employment and to maintain and 
celebrate our culture, language, music and art. 

For at least 65,000 years, Noongar women have carried 
our dreaming stories, songlines, languages and 
knowledge that have kept our culture strong and 
enriched us as the oldest continuing culture on the 
planet. 

Their achievements, their voice, and their unwavering 
passion give us strength and have empowered past 
generations and paved the way for generations to 
come. Our Noongar women do so because they 
demand a better life and greater opportunities for our 
children, our families and our people. 
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In May 2018, Wayne Nannup, CEO of SWALSC, expressed 

his deep disappointment at the decision of the Hon Ben 

Wyatt MLA, Western Australian Minister for Aboriginal 

Affairs, to grant approval under s.18 of the Aboriginal 

Heritage Act to allow the disturbance of the registered 

Aboriginal heritage site of Munday Swamp. 

The approval granted by the Minister for Aboriginal Affairs 

allows a new runway to be built at the Perth Airport in a way 

that will adversely impact on Munday Swamp.  Section 18 of 

the Act allows the Minister to approve the destruction of 

Aboriginal heritage values. 

The Working Party of the Whadjuk People Registered 

Native Title Claim Group met in April and again in July 2017 

to consider and discuss the s.18 application made by 

Westralia Airports Corporation, the legal owners of Perth 

Airport. 

The Working Party were concerned that the proposed new 

runway and associated infrastructure would disrupt and 

destroy the cultural significance of the Munday Swamp, 

Poison Gully Creek and other related sites, and interfere 

with access to the site by Noongar people to conduct 

customary and cultural activities. 

On 6 July 2017, the Working Party instructed SWALSC to 

inform the Aboriginal Cultural Material Committee (ACMC) 

that they did not support the s.18 application because they 

believed the proposed runway would alter and destroy 

Munday Swamp and its surrounds in a way that will 

irretrievably damage what is sacred and significant to them. 

The Aboriginal Cultural Material Committee, the statutory 

body under the Aboriginal Heritage Act which assesses the 

significance of Aboriginal cultural sites, assessed Munday 

Swamp as being highly significant and recommended to the 

Minister that approval for development should not be 

granted. 

SWALSC, on behalf of the Whadjuk Working Party, and the 

Whadjuk Noongar People is deeply disappointed that 

Minister has ignored the recommendation of the ACMC and 

the submission of the Whadjuk Working Party in deciding to 

approve this application. 

SWALSC acknowledges the regret expressed by the 

Minister in his statement for the hurt his decision will cause 

to what he recognises is one of the most important Noongar 

cultural sites in the Perth region, but disagrees with his 

assessment that everything has been done by Perth Airport 

to minimise the impact of the proposed runway on the 

significant cultural and heritage values of Munday Swamp. 

Back in 2009, Noongar people were formally granted the 

right to access Perth Airport land to conduct ceremonies 

Munday Swamp by Westralia Airports Corporation, after 

years of obstruction. 

Works associated with the new runway would see the 

Southern section of the Swamp filled in with sand and 

covered over with a fence and access roads. Lighting 

towers would also be installed in the Swamp and birdlife 

would be culled from the Swamp to protect aircraft engines 

as they come in to land. 

Deep Disappointment at Minister’s  

Decision over Munday Swamp 

Image above:  The shaded area to the right of the  proposed new runway is the outline of Munday Swamp. The line cutting 

through it is where the proposed fence line would be, and road access ways would be built either side of the fence.  


